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Employment Contract

This Employment Contract is made
on

Between Mr./Ms

Israeli Identification Card Number

located at

Registered Company/Registered
Partnership

Registered address

Registration Number

represented by legally authorized
representative Mr./Mrs.

Israeli Identification number

(hereinafter referred to as the
“Employer”) and Mr./Mrs./Miss

holding Thai Identification Card
Number

and Passport Number

(hereinafter referred to as the
“Employee”).

Preamble

Whereas the Employer hereby
declares that he holds a valid permit
from the Population and Immigration
Authority in the Israeli Ministry of
the Interior (hereinafter: PIBA) to
employ a foreign agricultural worker;

And Whereas the Employee hereby
declares that he is ready, physically
and

mentally fit and willing to carry out
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agricultural work for the employer in
Israel;

And Whereas, subject to the
applicable law of Israel, the
Employer agrees to employ the
Employee and the Employee agrees
to work for the Employer as an
agriculture ~ worker upon  the
following terms and conditions;

1. Scope of Work

The Employee’s duty under this
Employment Contract is to work in
the agriculture business of the
Employer with due diligence as
reasonably assigned to the Employee
by the Employer.

2. Wage

2.1 The Employer shall pay to the
Employee the starting basic wage
of NIS per
month / per hour,
provided that this sum shall not at
the time it is being paid to the
Employee, be less than the
minimum wage as provided in the
Minimum Wage Law, 1987, of
Israel (the minimum wage as of
Ist January 2018 is 5300 NIS per
month or 29.12 NIS per hour) and
relevant amendments and
collective agreements.

2.2 The Wage shall be paid by the 9™
day of each calendar month

2.3 The Wage shall be paid to the
Employee after the deductions as
set out in Clause 3 and the
Employer shall specify the
amount of all deductions in the
payslip no later than the 9th day
of each calendar month.

2.4 The Employer shall ensure that
the Wage shall not be less than
the minimum wage under the

applicable  law  of  Israel
throughout the duration of the
employment under this

Employment Contract. If, at any
time, the Wage falls under the
minimum  wage under the
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applicable law of Israel in force at
that time, the Employer shall
increase the Wage of the
Employee so that it is at least
equivalent to the applicable
minimum wage.

2.50nce the Employee completes at

least one year of employment he
is entitled, once a year, to
“recuperation pay” from the
Employer. This sum is figured at
the current rate of NIS 378 per
day, according to the number of
years of employment of the
worker at his/her place of work as
follows:

For the first year of employment —
5 days

For the second and third years of
employment — 6 days

For the fourth and fifth years of
employment — 7 days

2.6 The Employee is entitled to sick

pay according to the length of his
employment — a day and a half for
each month worked for the
employer, up to a total of 90 days,
upon presenting a doctor’s note
stating the need for absence from
work. The Employee is not
entitled to payment of for the first
day of his illness. For the second
and third days of his illness, the
Employer shall pay the Employee
at least half of his regular salary,
and from the fourth day and
onwards the Employer shall pay
the Employee his regular salary
up to the maximum period.

3. Deductions from Wage

The Employer shall not make any
deduction from the Wage other than
permitted deductions as set out in
section 25 of the Wage Protection
Law, 1958, including the following:

Income tax and national

insurance, provided that:

(a) the income tax payments shall
be deducted from the
Employee’s Wage and
transferred to the relevant
authorities by the Employer on
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4.2 The

behalf of the Employee; and

(b) the Employer shall not deduct
from the Employee any levies
or fees imposed on the
Employer on the account of
hiring the Employee (as a
foreign worker);

3.2 Accommodation and utilities

costs not exceeding 528.30 NIS .
The above sums may be updated
by the Israeli Ministry of Labor in
January of each year as per any
rise in the cost of living indices.

3.3 Private medical insurance not

exceeding one-third of the amount
paid by the Employer for the
insurance, up to a maximum of
123.24 NIS per month, whichever
is lower (or according to the
revisions made by the
Government of Israel);

3.4 Financial debts owed by the

Employee to the Employer,
provided that Employee has
agreed to such deduction in
writing. The deductions under
Clauses 3.2, 3.3 and 3.4 combined
shall not be more than 25 (twenty-
five) per cent of the Employee’s
Wage.

4. Duration of the Employment
Contract
4.1 The Employment Contract will

remain valid for as long as the
Employer has a license which
allows him to employ the
Employee and the employee has a
working permit allowing him to
work for the employer. However,
the Employment Contract will not
be valid for more than 63 months
from the date of arrival of the
Employee in Israel, providing it
has not been terminated as set out
in this Agreement or as set out in
the Labour Law of Israel.
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Notwithstanding Clause 4.2 above,
due to the seasonal nature of the
agricultural work, the Employer may
ask the Employee to transfer to an
alternate  agricultural  employer
located at an alternate worksite, for
periods of up to 6 (six) months per
year, subject to the relevant laws and
PIBA procedures. The Employee
agrees not to unreasonably withhold
the Employee’s consent to such
temporary transfer.

5. Working Hours

5.1 The regular working hours of the
Employee will be up to 8 hours
per day for a 6 day work week, or
up to 9 hours per day for a 5 day
work week and no more than 43
hours per week or 186 hours per
month.

6. Overtime

6.1 If the Employee works 6 days a
week, he is entitled to overtime
payment for the hours exceeding
8 hours a day. If the Employee
works 5 days a week, he is
entitled to overtime payment for
the hours exceeding 9 hours a
day. For each of the first two
overtime working hours per day,
the Employee is entitled to
payment at the rate of 125% of his
regular hourly rate. For each
additional working hour, the
Employee is entitled to payment
at the rate of 150% of his regular
hourly rate. In addition, the
Employee is eligible for overtime
pay for any work over 43 hours a
week.

6.2 Employment on the Employee's
rest day is prohibited except in
cases when general or specific
permits for such work have been
issued according to the Hours of
Work and Rest Law, 1951. If the
Employee  works on  the
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9. NN

Employee’s rest day, the
Employee shall be entitled to
receive a wage at a rate of 150%
of his regular hourly rate for the
regular work hours, at a rate of
175 % of his regular hourly rate
for the first two overtime hours,
and at a rate of 200% for any
additional overtime hours.

7. Holiday and Leave

After three months of
employment by the Employer, the
Employee shall be entitled to 9
religious holidays per year with
full pay. The Employee hereby
notifies the Employer that he
chooses to take holidays in
accordance with Thailand’s public
holidays.

7.2 The Employee shall be entitled to

10 working days of paid leave if
he/she works 5 days a week, and
12 working days of paid leave if
he/she works 6 days a week. The
paid leave shall be given at the
end of year of employment to
which it relates, and up to 7 days
of such leave can be taken in the
course of the following year of
employment, where  agreed
between the Employee and the
Employer

8 Food
8.1 The Employees will provide for
their own meals.

9 Accommodation
9.1 The Employer shall provide the
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10.2 Medical

Employee with safe and hygienic
accommodations as set out in the
Foreign Worker Regulations,
during the term of the
Employment Contract and up to 7
days after its termination, as well
as work related transportation.

9.2 The Employer may deduct the

accommodation and  public
utilities expenses from the
Employee’s Wage in accordance
with Clause 3 of this Employment
Contract.

9.3 In case the Employee is injured,

becomes chronically ill or
disabled in any way during the
term of the Employment Contract,
whether in the course of his work
or otherwise, and the Employee is
unable to continue working, the
Employer shall  nevertheless
continue to provide the Employee
with safe and hygienic
accommodation for a period of at
least 30 days after the Employee
has ceased to work on account of
this injury illness or disability.

10. Medical Treatment and
Disappearance of the Employee
10.1 In case of illness or injury of the

Employee, the Employer shall
ensure that the Employee has
access to a qualified medical
service and/or certified doctor.

insurance shall be
provided to the Employee by the
Employer, during the term of this
Employment Contract including
during holidays and vacations
within Israel as set out in the
Foreign Worker Law (1991) and
regulations. The Employer shall
provide the Employee with a
summary of the insurance policy
in the Thai language and an
insurance coverage identification
document for ensuring that the
employee is covered by insurance
and is entitled to insurance
benefits. In  addition, the
Employer shall provide social
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10.5 The

insurance  coverage  (Bituach
Leumi) to the Employee in the
branches available to foreign
workers in Israel.

10.3 The above mentioned private

medical insurance  will be
arranged for the Employee by the
Employer. The Employer shall
pay for the health insurance of the
Employee, and the Employer may
deduct a part of such payment
from the Employee’s Wage in
accordance with Clause of this
Employment Contract.

10.4 In the event of injury or illness

of the Employee, whether during
working hours or otherwise, in
cases in which the treatment is not
immediately covered by the
insurance policies, the Employer
shall, at the Employer’s own
expense, provide and pay for the
Employee for all and any
immediate emergency medical
assistance as necessary. The
Employer may recover from the
Employee any expenses as per
this Clause which were not
covered and reimbursed by the
insurers within 90 (Ninety) days
from the date on which the
Employer notifies the Employee
of the amount reimbursable by the
Employer to the Employee.
Employer shall
immediately notify the
recruitment agency which has sent
the Employee to the Employer in
Israel or the responsible Farmer's
Association, as well as PIBA in
the event of death or serious
injury to the Employee. The
Employer shall be obliged to fill
and sign any report, claim, and
other related forms as may be
required by law or otherwise in
affecting the Employee’s
insurance coverage, and provide
to the Employee all and any
immediate emergency and/or
ambulatory medical treatment.

10.6 If the Employee could not be

found at the Employee’s worksite
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at the working hours or at the
Employee’s accommodation and
the Employer does not know the
Employee’s whereabouts for more
than 24 (twenty-four) hours, it is
assumed that the Employee is
missing. The Employer shall
promptly notify the responsible
recruitment agency or Farmer's
Association and PIBA.

11. Travel and Transportation
11.1 The Employee shall pay for the

cost of air travel from Thailand to
Israel and from Israel to Thailand.

11.2 In the case that the recruitment

agency through which the Worker
was deployed from Thailand to
Israel, or the responsible Farmer's
Association fails to provide the
transportation from the airport to
the Work Site, the Employer shall
arrange and/or pay for the
transportation of the Employee
from the airport to the
Employee’s accommodation.

11.3 The Employer shall arrange

and/or pay for the transportation
from the Employee’s
accommodation to the airport at
the end of the employment period.

11.4 The Employer shall pay the

Employee for any costs incurred
by the Employee for travel to a
work assignment as requested by
the Employer from the Employee
on account of transportation in
relation to work assignment from
the Employer.

12. Undertakings of the

Employee

12.1 The Employee shall abide by

the rules and regulations of the
Employer or Employer’s
company in conformity with the
applicable labor law of Israel, and
shall pay due respect the local
traditions and customs of Israel.

12.2 The Employer shall be the sole

employer of the Employee during
the term of the Employment
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Contract except in case of the
Seasonal Employment as set out
above in Clause 4.2 of this
Employment Contract.

13. Termination of the
employment Contract

This Employment Contract may be

terminated as follows:

13.1 The Employment Contract is
valid for a period of two years
from the date of the signing of the
contract by the Employer and the
Employee, subject to the
continued legal permission of the
Employer to employ the employee
and the term may be extended for
an additional period subject to
continuation of legal permission
as set out above and to agreement
by the parties.

13.2 The Employer states that his
current employment permit is
valid until 31st December of this
calendar year and that he will
apply to PIBA at the appropriate
time for an extension of the

permit.
13.3 The Employer and the
Employee may terminate the

Employment Contract at any time,

by sending a written termination

notice to the other party according
to the following timelines:

- In the first 6 months of
employment — one day for
each month worked

- From the seventh month of
his/her employment until the
end of the eleventh month — 6
days plus extra two and a half
days for each additional month
worked

- After one year of employment —
one month.

The Employer or the Employee who
does not give prior notice must pay
the other party compensation
amounting to the regular salary that
would have been paid to the
Employee during that period. The
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Employer wishing to terminate the
contract must notify the Employee
and hear the Employee's claims.

13.4 The parties hereby agree that
excessive alcohol drinking, illegal
drug taking or dealing, violent
behavior or gambling by the
Employee are fundamental
breaches of this contract which
will result in termination.

13.5 Automatic Termination
13.5.1 In the case of war or

natural disaster in Israel which
may endanger the life and
health of the Employee,
following which the Thai
government  requests  the
Employee to go back to
Thailand, the Employment
Contract shall immediately be
terminated. In such case, if
requested by the Employee,
the Employer shall assist the
Employee in obtaining an
airplane ticket to Thailand and
with the transportation of the
Employee from the work site
to the airport.

Upon the termination of the

Employment Contract, Clause 11.3

shall apply.

14. Miscellaneous

14.1 The Employer shall pay for all
necessary fees and expenses
incurred on the acquisition of
work permit in accordance with
laws of Israel on the Employee’s
behalf.

14.2 In case of security related events
in Israel which may endanger the
life and health of Employee, the
Employer shall relocate the
Employee to a safe area, and
attempt to provide the Employee
with employment with the same
terms and conditions of this
Employment Contract,

14.3 The Employee may transfer up
to 100 (one hundred) per cent of
the Employee’s net Wage to
Thailand from Israeli Bank to the
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Employee’s bank account in

Thailand.

14.4 In the case that future Israeli law

shall require a contribution of the
Employer and the Employee to
the Foreign Workers Fund, the
deduction from the wages of the
Employee shall not exceed the
maximum rate specified by the
law of Israel if specified. The
Employer shall specify the
amount of such deduction in the

payslip.

14.5 In case of the breach of this

Employment Contract by either
party, the other party shall be
entitled to compensation from the
first party for actual damages
caused by such breach

14.6 For the avoidance of doubt, it is

hereby agreed by the Employer
that the Employee shall be
entitled to keep the Employee’s
passport in the Employee’s
possession, except in case of the
renewal of the Employee’s visa
by the Employer on behalf of the
Employee in which case the
Employer shall deliver the
passport to the possession of the
Employee as soon as possible
after such renewal.

14.7 The provisions of this contract

do not detract from superior
conditions regarding workers'
working conditions or from
special conditions set out in the
labour law of Israel as well as in
Collective agreements and
Extension  Orders for the
agricultural sector which apply to
the employer or the workplace.

14.8 The sums of various payments

or deductions set out in this
agreement are the sums in force as
of January 2015. If these sums are
updated by law, regulation or
Extension Order, the updated
sums will be applicable instead of
the sums set out herein.

14.9 The Ombudsman for Foreign

Worker Labour Rights in the
Ministry of Industry, Trade and
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dunsafnfansaanis lén Adv. Iris
Maayan, Ministry of Industry Trade and
Labour, 53 Salame St. Tel Aviv, uuneaw
Insewn: 03-7347230
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Labour  receives  complaints
concerning foreign worker labour
rights and can act according to
law concerning employers found
to have breached the relevant
laws. The Ombudsman may be
contacted as follows: Adv. Iris
Maayan, Ministry of Industry
Trade and Labour, 53 Salame St.
Tel Aviv, Tel: 03-7347230 Cell:
0506240546.

14.10 The parties agree that any
disputes concerning this contract
shall be decided according to the
Laws of the State of Israel and the
relevant Israeli courts of law shall
be the courts of law having
jurisdiction over disputes arising
from this contract.

This Employment Contract is done in
Thai and English and Hebrew in
three copies, the English copy being
the authentic, each party retains one
original of this agreement.

In witness whereof, the undersigned
having fully understood the contents
of the agreement stated herein, have
signed this Employment Contract.
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WeNU/ Witness/ 7
avdra/ Signature/ 7 N
)

Wau/Witness/ 7v



